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In order to ensure the employability of the graduates, it is necessary to provide training as
per the needs of the market, and Rapid Market Appraisal is one of the most effective tools
to assess these needs. Though RMA has a long history for assessing the market needs
of agriculture products, it has also been used to gauge the skill gaps of technical and
vocational training graduates against the needs of the labor markets. Employment Fund
Secretariat / HELVETAS Swiss Intercooperation Nepal funds technical and vocational
training delivered by various training and employment service-providing institutions (T&E).
It has given utmost importance to RMA compelling the T&Es to run needs-based trainings
built on the findings of RMA surveys. This handbook has been developed to enable
T&Es conduct RMA survey effectively. This detailed handbook completed with a set of
exercises for each section, lays out a step-by-step methodology for practitioners to carry
out a successful RMA survey. Moreover, this handbook includes an RMA tool for micro-
enterprises, as well as some of the tools needed to conduct an Area Potentiality Survey
to help youths who want to establish their own small businesses or micro-enterprises and
create jobs for others.

The Employment Fund Secretariat/HELVETAS Swiss Intercooperation Nepal always
welcomes constructive feedback from all stakeholders and readers - both in terms of
language and content. Your feedback is valuable as it enables us to improve our strategies
to enhance the labor market assessment capacities of our partner organizations.

Finally, we believe that this handbook will be a useful means to provide guidelines in
assessing the market needs and help the concerned T&E service providers to impart
training resulting in gainful employment for their trainees, as well as the much-needed
skilled labor for the potential employers.

Thank you,

Employment Fund Secretariat
HELVETAS Swiss Intercooperation Nepal
Jawalakhel, Lalitpur, Nepal



The handbook is based on the concepts of mastery learning. This means that you should
take as much time as you require on each module before you are confident enough to
proceed to the next one. You will be working through this handbook on your own, as well
as in a group.

You may consult the handbook and use it as a reference at any point during your actual
RMA planning, field survey and report writing.
This handbook is divided into five modules. Each module is presented as a separate chapter.
Each module has different lessons.
Each lesson has a sequence of the following activities:

@ A. Objectives:

Both general and specific objectives for the lesson are included

B. Input:

These contain detailed information to help you learn.

|:> C. Practice Activity:

Here, you are presented with a series of tasks (based on the input) for you to complete.
After each input, you will be asked to follow up with a practice activity.

) D. Feedback to practice activity:

These contain correct answers to the practice activity. It is key that you do not skip
these opportunities for feedback on your work. You may then check your answers
against the correct answers provided.

4. You must work through each module in the sequence in which it is presented. After going
through the INPUT, do the practice activity.

5. Depending on the nature of the practice activity, you will either work on your own, in a
group or as a part of an.

6. Proceed to the next module in the Handbook only after having completed the previous
module. Make sure you have mastered the learning objectives of the module before moving
on to the next one.

7. Refer to the Glossary when you come across a new word.
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MODULE 1: CONCEPTUAL CLARITY

~

» Conceptual clarity of the needs analysis
» Overview of Rapid Market Appraisal

» Familiarize with occupational sectors

+ Identify primary data sources for RMA

» Review secondary data sources for RMA

~







A Handbook on Rapid Market Appraisal

@ General objectives of the session:

Conceptualize, summarize and describe the terms used in needs analysis and Rapid

Market Appraisal.
Specific Objective

At the end of this lesson,
you will be able to:

» Define needs
» Categorize needs

» Distinguish between needs
and wants

» Describe needs analysis

» State outcomes of needs
analysis

e List data collection tools

@ INPUT

Introduction:

Assessing the real needs of businesses, industry or community is one of the most
important tasks for any technical training organization. The trainings are only successful if
the needs assessors have managed to identify the real demand on the market. Otherwise,
the trainings may fail to result in sustainable gainful employment for the trainees. Thus,
conducting some form of a needs assessment is usually the first step when designing a
training course. The success of the training depends on the success of training needs
assessment.
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A Handbook on Rapid Market Appraisal

Definition:

A need is a necessity that can be objective or physical, and subjective or psychological.
There are many types and definitions of needs. People need food, shelter, water, security,
jobs etc. — the list is endless. A simple definition of need is: “The gap separating what
people have, know, do or feel, from what they should have, know, do or feel”.

In other words, a need represents a gap between existing conditions and desired conditions.
If there is no gap between existing and desired, there is no need.

Needs = what should be — what is

Notice that these are the same basic definitions as that of a problem. Problems and needs
are closely linked together. If we have a problem, there is a need to solve the problem. The
job of the needs assessor then is to constantly look for these gaps and ask, “What should
be?”

Normative needs:

The needs that are based on the norms of the particular profession or society are called
normative needs. Normative needs are value judgments that change over time as the values,
knowledge and practices of the society change. For example, the Ministry of Health in a
particular country may state that all individuals should have access to safe drinking water.
Once operational definitions of “safe drinking water” and “access” have been determined,
this standard becomes the norm against which all drinking water is compared. If individuals
or communities do not have access to drinking water of that quality, they are considered to
be in need thereof.

Relative needs:

When needs are contextual, these needs become relative needs. In other words, the
intensity of need in one community in comparison to the same need in other communities
may differ by location, which is called relative needs. If individuals or communities with
similar characteristics are not receiving the same services, the lesser served is said to be
in need.

Felt needs: Wishes

The needs that people |

in the business/industry Wants Need
or community recognize I ce

and “feel” is called “felt
needs”. In other words, What should be

felt needs are what people | Gap

themselves feel they need. What is

Thus, needs based on the
people’s perceptions and attitudes are considered felt needs. It is important to distinguish

\I‘ Employment Fund Secretariat / HELVETAS Swiss Intercooperation Nepal



A Handbook on Rapid Market Appraisal

between needs and wants. We may want a lot of things but what do we really need? Often
employers or our key informants request training that they desire for personal betterment
that may not be tied to organizational needs. The Rapid Market Appraisal is based on the
felt needs. The following diagram clearly distinguishes between needs and wants.

Needs assessment:

A needs assessment is therefore a process for determining and addressing needs or gaps
between current conditions and desired conditions, often used for improvement of projects
in education/training, organizations, or communities. The gap may be a present gap or a
perceived future gap.

Needs analysis:

A needs analysis is the study of identifying the gap between what is and what should be
including causes of the gaps, as well as appropriate solutions to fill these gaps. A needs
analysis typically follows the needs assessment.

Persons including those in the target population, who may have valuable opinions, facts,
or feelings regarding the study, or who may influence any outcome of the study are the
sources of data.

The following are the common outcomes of a needs analysis:

Actual:

Actual represents a description of the way things are now.

Optimal:

Optimal is a description of what the situation should be. The word “optimal” should be used
in a realistic sense of the required at the local settings, which is different from “maximum?”.
Feeling:

When a gap between actual and optimal is found, a need exists. In order to understand the
need, it is useful to determine how people feel about it and how it affects them.
Causes:

Cause is the reason behind the problem.

Solutions:

The same people who have feelings about a need may often suggest solutions. Such
solutions should be considered the raw data that would be later verified by the needs
analysis.
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Tools for data collection
There are many useful tools available for collecting needs assessment data. The needs
assessors must select the right tool for a specific study to be done. These are some
common tools for data collection:

* Interviews

» Direct observations

* Questionnaires

* Focus group discussion

» Competency assessment

* Performance examinations

After the assessment, collected data must be carefully analyzed to identify causes
and solutions. The quality of the final solution will depend heavily on the quality of the
assessment.

Q Now, do the following practice activity.

@ Employment Fund Secretariat / HELVETAS Swiss Intercooperation Nepal



[—.> PRACTICE ACTIVITY

ACROSS

4. Outcomes of any problems

6. Situation that should be identified before determining the needs
7. Examines in what ways the things works

DOWN

1. Persons including those in the target group, who may have valuable opinions, facts or
feelings regarding the study.

2. The gap separating what people have, know, do, or fell, from what they should have, know,
do, or feel.

Examines how well the things work
Interview, observations, focus group discussion
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A Handbook on Rapid Market Appraisal

@ General objectives of the session:

Define, summarize and explain technical education and vocational training approaches
and Rapid Market Appraisal.

Specific Objective

At the end of this lesson, you
will be able to:

» Define Rapid Market Appraisal

» State the philosophy of rapid market
appraisal

+ State the history of rapid market
appraisal

» Describe the purpose of conducting
rapid market appraisal

» Explain the outcomes of rapid market
appraisal

» Explain the tools used for data
collection in RMA

@ Training Approaches

There are two types of training approaches: One is traditional type of supply-based training,
and another is modern type of needs- or demand-based training. Traditional type of supply-
based training focuses on the training of graduates enmasse for the labor market; while
the modern demand-based training approach assesses the needs of the market and trains
the graduates according to the needs of the market.

» Supply-based training: This is a traditional approach to training that focuses of
preparation of human resources in certain disciplines without the due assessment of
the current or future labor market needs.
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+ Demand-based training: This is a modern approach of training designed to increase
employment rates by identifying the needs on the labor market and training the human
resources as per these needs. To this end, RMA is one of the best tools for the T&E that
helps assess the real needs in a specific market. Present Handbook takes you through
the process of such needs-based assessment step-by-step.

Introduction:

RMA is an acronym for Rapid Market Appraisal. It is a unique, quick, innovative, and very
effective method of labor market appraisal. It is possibly the most widely used approach in
determining the labor demand of businesses and industry through a comprehensive study
of job requirements in a specific occupational area. The RMA as opposed to a formal sub-
sector analysis provides a quick, flexible, and effective way of collecting, processing, and
analyzing information and data on the labor markets needs.

RMA adapts a “client first” approach, instead of Robert Chambers’ famous “farmer first”
approach moving from on-farm to off-farm sector of skills development (for details, please
see history of RMA). RMA helps training providers to recognize the needs and opportunities
presentin the market place and further verify complex market systems in a short time. Thus,
RMA is conducted to provide comprehensive information concerning current employment
and future labor requirements by specific occupations, and to ascertain training needs to
fulfill these requirements. The information is gathered from a specific, predetermined area
of the labor market.

Awell-conducted rapid market appraisal can provide vocational-technical training providers
with needed information about occupational opportunities, training needs, resources
availability, training facilities, and individual needs. This information sets a solid base for
labor requirements and curriculum planning and revision.

Philosophy of RMA

The RMA process is based on the following premises:
* RMA follows a “client first” approach.

* RMA starts with problems as well as potentials.
* RMA gives direction to the training institute to make decision related to training ,

History of RMA

The RMA process spun out of a Micro and Small Enterprise development effort in Africa in
1980. The RMA movement continued to grow across Africa, in particular in Kenya, Uganda
and Tanzania. Agricultural programs in Vietham and Laos also use the RMA process for
determining the market demand of the agricultural products. In Nepal, F-SKILL, a then-
project of HELVETAS Swiss Intercooperation Nepal (EF) introduced the RMA process
in 2005. With the success of the F-SKILL modality of assessing needs of the technical
human resources for training, EF replicated this process from 2008 assessing the needs
of the market moving beyond the agricultural products and services.
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A Handbook on Rapid Market Appraisal

Purposes of RMA

Rapid Market Appraisal grew out of a frustration with lengthy, costly and intensive formal
market survey in developing countries that rarely generated timely or sensible analysis.
The purpose of RMA is to help ensure that technical training institutions deliver most
appropriate, high quality and employment oriented hands-on training. If the RMA results
reveal that there are a large number of unfilled job vacancies in a specific occupation, the
students can be counseled to enroll in programs that will train them for that occupation.

RMA helps training providers to identify the needs and opportunities on the labor market.
When users become a source of information, ideas for new training opportunities can be
exploited. Training courses are proven to be effective when informed by the results of a
Rapid Market Appraisal of demands on the labor market.

Likewise, RMA often helps to identify new occupations for which training may be needed
in the future. For example, a new business may be moving into the local areas and
require workers trained in skills not currently taught in technical training courses. Equally,
technological changes in existing occupations may require updating of the technical
curriculum.

Finally, RMA ensures that trainees receive appropriate, marketable, high-quality training
for the job.

Outcomes
RMA offers the technical and vocational training providers the following information:
* Numbers of workers available at present in specific occupation in a predetermined
area
* Numbers of workers required in specific occupation in a predetermined area
» Additional skills desired by employers
» Present occupational interests of local youths
» Existing technical training providers available in the local area

Tools for data collection

RMA uses a range of simple and easy methods and tools for collecting quantitative as well
as qualitative market information. The following tools are normally used in collecting data
in RMA process:

» Semi- structured interview guide to collect market data
» Direct observation for context analysis.
» Focus group discussion for verification and collection of qualitative data

Job markets are constantly evolving and changing, and therefore market appraisal needs
to be conducted on a fairly regular basis. RMA provides a quick and effective way of
obtaining relevant information about the market systems for specific occupational sectors
ata minimal cost. It allows measuring the demand and opportunities in a specific occupation
in business and industry or location.
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Conclusions:

Experience shows that the RMA needs a coaching process for the certain period of time.
Single inputs during training may not be sufficient for the effective implementation of
RMA process in real settings. Repeated inputs from experienced RMA practitioners or
consultants are required. Practical training and formal coaching are essential in the RMA

process.

Stages of conducting a Rapid Market Appraisal:
The following Gun Chart shows the stages of conducting an RMA:

: Develop :
Specify Teri Train data H ’ ggrgiuur(\:/te y H Agﬂge

/ Coverage o Collection

Define Identify key | | Develop FOD [ | Notify Data
occupation informants questions Sources

Collect

Secondary Data Gun Chart

Q Now, do the following practice activity.
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[—.> Practice Activity

Matching quiz
Instruction: Match the answers with the questions by writing the correct letter of the answer
in the gap.
Questions
What does the RMA acronym stand for?
What do you mean by RMA?
Why do we conduct RMA?
What are the outcomes of RMA?
Where did RMA originate?
What are the strengths of RMA?
What are the tools used in RMA for collecting data?
What should be done upon RMA completion?

Answers
Design training program as recommended by RMA report
Rapid Market Appraisal
. Existing and required numbers of labor in the particular employment area.
Africa.
To identify the actual requirement of the labor in the particular employment area.
Interview, focus group discussion, observation.
A comprehensive study of an employment status of a local area.
Quick, effective, and not costly,

DZooms > =

Feedback to Practice Activity

What does the RMA acronym stand for?

What do you mean by RMA?

Why do we conduct RMA?

What are the outcomes of RMA?

Where did RMA originate?

What are the strengths of RMA?

What are the tools used in RMA for collecting data?
What should be done upon RMA completion?

xommgmz:o\\
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A Handbook on Rapid Market Appraisal

@ General objectives of the session:

Conceptualize, summarize and familiarize with occupational sectors.

Specific Objective

At the end of this
lesson, you will be able
to:

» Define occupational sector

» Define occupational sub-
sectors

» define occupation

* use occupational skills
standards (OSS) of NSTB

» Familiar with occupational
curriculum development

Introduction:

People in the society engage in various jobs for earning of their living. Economic activities
of the people are guided by need and norms of people living in a society of a particular
geographical location. For example, the types of goods and services produced and
consumed in a society depend on a geography and social customs. The assessment of
the local economy identifies a sector with highest employment generation potential. Once
the potential sector is identified, the actual RMA process for particular occupation begins.
Understanding of the following terms and definitions is crucial for an accurate and effective
RMA.

@ Employment Fund Secretariat / HELVETAS Swiss Intercooperation Nepal
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Sectors and sub-sectors:

The economy may be classified into subdivisions called sectors also called industries in
several ways. They are the broader level of the classification of economy. Sectors may be
further subdivided into sub-sectors.

Examples:
Sectors Sub-sectors
Agriculture Live stock
Horticulture
Agronomy
Construction Building
Road
Irrigation
Electrical Domestic electrical
Industrial electrical
Occupation:

An occupational title is a descriptive label for a specific occupation that exists in the world
of work. It is the title given to a group of workers that perform similar duties and tasks
for the usual purpose of earning a living. For example, bar bender, electrician, mason,
plumber, telecom technician, etc. RMA is always conducted on an occupation, and not on
sector or sub-sector.

Why RMA is conducted on specific occupation?

1. The training program can focus on training individuals for actual occupations that
exist in the world of work.

2. Individuals who have limited time, resources, or ability may choose to master only
a major portion of the tasks within the occupational sectors and get a job.

3. The dropout rate may be reduced because individuals will be required to master
only the tasks required to become employable in an occupations of their choice.

4. Employed individuals can return to the training institutions and add to their
employability by mastering the tasks in one or more additional occupations within
the overall occupational sector.

5. Individuals with discriminated and disadvantaged groups can enter a specialized
training program for a specific occupation for which they are qualified. An “all but
nothing” situation is avoided.

6. Training programs can respond more quickly to the changes in technology and the
job market.

7. Training programs can meet the specialized training needs of specific employers.

Occupational Skill Standard (OSS)

Occupational skill standards are nationally agreed statements of competencies,
which describe what an effective and competent worker does and needs to know to

Employment Fund Secretariat / HELVETAS Swiss Intercooperation Nepal @
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deliver quality in their job. Occupational skill standards help business and industry and
individuals to plan for their skills development and upgrade their competency level.
National Skill Testing Board (NSTB), a government board for developing OSS and
conducting skills test, defines OSS as “OSS is a written specification of the practical
skills with underlying knowledge, and experience demonstrated by an individual in a
particular occupation.”

Skills test

A skill test is a performance test based on the occupational skill standard which must be
demonstrated by every individual to obtain a “National Skill Certificate” indicating that the
certificate holder meets the requirements of a trade/occupation. The existing coverage of
skill tests in labor market is:

» Occupational sectors: 20

* Number of developed OSS: 257

» Total number of certified persons: 123233
The flow chart of skill test is included in annex 2.

Elementary Level

Persons at this level have very narrow but useful skills. Functions at this level require the
performance of limited routine tasks involving little or no latitude for judgment. Adherence
to rigid standards or specifications is not required. The owner or a supervisor or a worker
at a higher level gives assignments with simple instructions and offers clarification or
suggestions.

Some of the appropriate occupations are: messenger, laundry worker, caretaker, sweeper,
childcare etc.

Skills test requirements
The requirements to participate in the skill test are as follows:

* Nepali Citizenship Card
* PP size photo x 4 nos., Auto size photo x 1 nos
» Other eligibility as explained hereunder

Skills Level — Elementary

A successful completion of 140-hour vocational training in a relevant occupation/trade.
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Skills Level - 1

Literate with a knowledge and skill in a relevant occupation with minimum one-year work
experience in a related occupation/trade.

or

A successful completion of one-month (160 hours) vocational training in a relevant
occupation/trade.

or

Vocational training with six-month work experience in a relevant occupation/trade.

Level - 2

Literate with knowledge and skill in a relevant occupation with minimum three-year work
experience in a relevant occupation/trade.

or

One-year training (min 600 hrs theory and 800 hrs practical) in a relevant occupation/
trade.

or

One-year work experience after the level-1 ST certificate passed in relevant occupation/
trade.

RECOGNITION OF SKILL CERTIFICATES IN NEPAL

Skills Level Equivalent Recognition

Level-1 Non Gazette Third class (Technician) or Level Three in corporation

Level-2 Non Gazette Second class (Technician) or Level Four in corporation

Level-3 Non Gazette First class (Technician) or Level Five in corporation

Level-4 Gazette Third class (Technician) or Level Six/Officer level in
corporation

Q Now, do the following practice activity.

~
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[—.> Practice Activity

Q.No. 1. List five examples of occupational sectors.

a bk~ wDh =

Q.No. 2. What do you mean by occupation in RMA?

Q.No. 3. Why RMA is conducted on occupations, and NOT on occupational sectors
or sub-sectors?

Q.No.4. What is a skills test?
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J Feedback to Practice Activity

Q.No. 1. List five examples of occupational sectors.
Construction

Health

Hospitality

Electronic

Mechanical

o kb=

Q.No. 2. What do you mean by occupation in RMA?

An occupational title is just what the name implies; it is descriptive label for a specific
occupation that exists in the world of work. The title given to a group of workers that
performs a similar duties and tasks for the usual purpose of earning a living is called
occupation.

Q.No. 3. Why RMA is conducted on occupations, and NOT on occupational sectors
or sub-sectors?

1. The training program can focus on training individuals for actual occupations that exist in
the world of work.

2. Individuals who have limited time, resources, or ability may choose to master only a major
portion of the tasks within the occupational sectors and get a job.

3. Employed individuals can return to the training institutions and add to their employability
by mastering the tasks in one or more additional occupations within the overall occupational
sector.

4. Individuals from discriminated and disadvantaged groups can enter a specialized training
program for a specific occupation for which they are qualified. An “all or nothing” situation is
avoided.

Q.No.4. What is a skills test?

“A skills test is basically a performance test based on the occupational skill standard which
must be demonstrated by every individual to obtain a “National Skill Certificate” indicating
that the certificate holder meets the requirement of the trade/occupation”
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@ General objectives of the session:

Conceptualize, summarize and identify data sources for RMA.

Specific Objective

At the end of this

lesson, you will be able

to:

» Define primary data

+ Identify sources of primary
data

* List the information that may
get from different sources of
primary data

» Collect the information form

different sources of primary
data

Introduction:

Conducting a Rapid Market Appraisal requires collecting a large amount of data. Much of
this data can be sourced from the target population of the study. However, there are other
useful sources of data that should not be overlooked. The RMA definition of data sources
is:

“Persons including those in the target population, who may have valuable opinions, facts,
or feelings regarding the study, or who may influence any outcome of the study are the
sources of data.”
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Primary data sources:

The primary data source for RMA is the target population. The ever-changing needs of the
society create new occupation and change the existing ones. The same occupations can
be different from place to place.

Occupations primarily originate and evolve within businesses and industries. Thus, in order
to get an accurate picture of any occupation we must take a closer look at businesses
and industries. In business and industry setting, the target population may be employers,
employees, district chambers of commerce, employers associations, employees
associations, professional associations, unemployed youths, existing technical training
providers etc.

Employers

Employers are the most accurate source of information for rapid market appraisal study.
The RMA data collectors have to obtain a list of all organizations that might employ the
skilled graduates.

District chambers of commerce

The district chamber of commerce maintains specific information on all industries and
businesses in the district. This information may include the number of employees at each
industry or business, average wages paid to each, worker turnover rates by company, and
district census data.

Employer associations

Employer associations can provide the most current status of supply and demand situation
of the workers in the study areas. They can help to identify the employers and employees
for the interviews.

Employee associations

Employee associations are a good point to start the RMA study. They can also provide
current information about the supply-demand situation on the local labor market.

Technical training providers

There might be the numbers of technical training providers already existing in the area,
which are providing similar training programs. These institutions can be a valuable source
of information on training demand, curriculum, etc.

Local youths

Another important source of data can be local youths who play a major role in making the
training program successful. Taking the interest of the youth into account can help engage
the youth in the training course and increase their labor market participation.

The Table below will provide a clear picture on key informants and possible information
you may collect:
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Key Informants

Information you may get

Employers

Existing number of workers

Required number of workers

Number of workers needed in coming years

Major competencies sought by employers

Wages of the workers at present

Types of workers (gender, caste, age and ethnic groups)

Employers associations

Overall numbers of workers working at present in the
industry at the local level

Tentative required numbers of workers in the industry at the
local level

Most appropriate group in terms of age, gender, ethic group
for the particular occupation

Local youths

Preference of the local youths

Employee associations

Overall numbers of workers employed at present

Most appropriate group in terms of age, gender, ethnic
groups

Technical training
providers

Numbers of existing technical training providers
Trends in training demand

Interest/attitude of youths by caste, gender and age
Area the youth prefer to work in

Wage or profit per piece produced in the job

Preferred employment category by the youths (self-
employment or wage employment)

Co-operatives /
community leaders /

teachers

Preference of the local youths (by gender, cast and age)
Market centers, youths who prefer self-employment
Support in starting own businesses

Conclusions

Employers are the most accurate source of information for a Rapid Market Appraisal. The
employers are the core players on the labor market. The RMA data collectors have to
obtain a list of all organizations with high potential of creating jobs in a given occupation.

Q Now, do the following practice activity.
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[—.> Practice Activity

Q.No. 1. List the primary sources of data for an RMA study?

Q.No..2. What types of information you may get from employers?

Q.No..3. What types of information you may get from existing technical training
providers?
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J Feedback to Practice Activity

Q.No. 1. List the primary sources of data for an RMA study?
* Employers
* Employees
* Employees association
* Employer association
» Existing technical training providers

Q.No. 2. What types of information you may get from employers?
* Required numbers of workers needed at present
» Existing numbers of workers working at present
* Required numbers of workers needed for coming years
* Major competencies needed for the organization
* Present salary of the workers
» Types of workers (gender, caste, age and ethic groups)

Q.No. 3. What types of information you may get from existing technical training
providers?

* Trend of training demand

* Numbers of existing technical training providers

* Interest/attitude of youths by caste, gender and age
» Place the youth prefer to work

» Wage/Salary/Piece work/Job order basis

» Types of work (self/wage) youth preference
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@ General objectives of the session:

Conceptualize, summarize and review the secondary data for an RMA survey.

Specific Objective

At the end of this lesson,
you will be able to:

» Define secondary data

» Define sources of secondary
data

» Use occupational dictionaries
as second data for RMA

» Use other related secondary
data from RMA

Introduction:

Assessing the local economy by using secondary data sources helps to understand the
existing situation in the local economy. Sometimes the use of secondary data may be
sufficient to solve the problem before proceeding with the analysis.

Sources of secondary data for RMA:

Secondary data is data collected by someone other than the user. Labor market data that
have already been collected can be found in most of the districts, and this data should be
used. Common sources of secondary data for a Rapid Market Appraisal include district
chambers of commerce, employers associations, employees associations, professional
associations, Government district line offices such as District Cottage and Small-scale
Industry Board, District Development Committee, etc.
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Occupational dictionaries

Occupational dictionaries are a good source for identifying the tentative list of duties for an
occupation. Some of the more common occupational dictionaries are:

» Australian Standards of Classification of Occupations (ASCO)
» International Standards of Classification of Occupations (ISCO)
» Dictionary of Occupational Titles (DOT)

* Nepalese Standards of Classification of Occupations (NSCO)

Online resources

There is a vast amount of easily accessible information available online. However, it is
crucial to identify the right sources of information online that contain accurate and up-to-
date data. Recent job profiles of the target occupation(s) are a great help in providing a
clearer understanding of the specificities of the occupation. Following web pages are one
of the many useful sources of such occupational profiles: National Skills Testing Board
(www.nstb.org.np) or Jobs Nepal (www.jobsnepal.com).

The following table provides the basic information about the nature of economic sector and
possible secondary data sources:

Local economic sector | Secondary data sources

Agriculture District profile (available at DDC office),
District Agriculture Development Office
Industry Cottage and Small Industry Office at district level
District level FNCCI
Forestry District Forest Office
Construction Contractor Association,
Municipality
Transportation Road department, Municipality, DDC
Trading District level FNCCI
Service sector Hotel association, labor union, Labor Office
Demographics of s District profile, VDC profile, Publication of CBS, and other
district (district profile) relevant studies

Useful information would be a demographic structure
by major age group and sex, literacy rate by sex, age,
employment by economic activities, unemployment by
sex, age, education, urban/rural sector, labor in-flow and
out-flow

Growing market centers | DDC Profile
and settlement

GoN Regulation Restriction to work by women
Encourage to work (tax free etc)

Conclusions

@ Employment Fund Secretariat / HELVETAS Swiss Intercooperation Nepal



A Handbook on Rapid Market Appraisal

Collecting data from secondary sources provides you with a crosscheck of problems and
needs.